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Abstract: In the context of the new situation, the education quality of colleges and universities in China is constantly improving.
At the same time, various industries have higher requirements for the comprehensive employment ability of college students.
Therefore, the research on the Innovation management system of colleges and universities in the new situation has an important
impact on the improvement of the comprehensive employment ability of college students. In this context, colleges and universities
have given greater attention to the employment and management of students, While providing reasonable employment guidance to
college students, it clarifies their employment direction and cultivates their correct employment outlook. This paper is based on the
background of the new situation, pointing out the main problems in the employment and management system of university students
under the new situation, and pointing out innovative strategies for the employment and management system of university students
under the new situation, aiming to enhance the employment ability of university students under the new situation and help them

establish a correct view of employment and career choice.
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