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Research and Practice on the Talent Training Mode of "Excellent Technician" for Electrical Automation

Technology Major Based on "World Competition Guidance and Double Certificate Integration"
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[ Abstract ]in the background of the world skills competition, based on the national professional
technical standards for electricians, the achievements of the world skills competition for electrical
automation technology specialty were transformed from the aspects of talent training objective
optimization, curriculum standard reconstruction, curriculum system and teaching content
optimization. Give full play to the advantages of excellent technicians, pilot the technical standards
of the world skills competition and the training mode of players in the excellent technicians, and
innovate the training mode of excellent technicians "leading the world competition and integrating
bothcertificates", so asto achieve the international standards of talent training.
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