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[ Abstract] The shortage of nurses is a global problem, and as the demand of the medical service is
increased, and higher requirements are put forward to the nursing service. However, there is a great
gap in the nursing staffin the market, which has reached the level of the crisis. And the high turnover
rate of the nurses brings the decline ofthe nursing quality and the shortage of the high-quality nursing
personnel. Therefore, the study of the phenomenon of personnel's loss is of great significance to the
nursing managers to keep the staffand to stabilize the nursing team. This paper discusses the influence
of organizational factors, individual factors and job satisfaction on the turnover of nurses. It shows
that the salary and welfare of job satisfaction have the greatest influence on the turnover ofnurses.
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