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Absrtact: As an important part of the development and management of public institutions, human resource management is very
comprehensive, which greatly affects the operation of the main business of public institutions and the quality of talent management.
This paper discusses the deficiency of Public Institutions in human resource management in China at present, and analyzes its

concrete influence on the operation of public institutions, at the same time elaborated how to better carry on the human resources

management work to strengthen.
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