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Comprehensive Incentive System Design for Direct-sale Stores
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Abstract: In order to satisfy the masses of the people to the growing demand for a better life, and countries in the new era of life
services, increase policy support, to promote in-depth development of domestic life services, transformation and upgrading of the
traditional retail enterprise stores gradually, emerged a large number of new forms and new retail stores, attracted a large number
of employment groups into the retail industry, become a retail store clerk. How to motivate the staff in direct stores has become a
research topic for many enterprises. Based on the investigation on the motivation of employees in direct stores of enterprise, the paper
puts forward suggestions on building a comprehensive incentive system of direct stores in the new era, and designs the improvement
of the incentive system, so as to encourage the employees in direct stores to create more achievements and achieve the purpose of

common development of enterprise and employees.
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