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Discussion on the Training of New Employees in State-owned Electric Power Units
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Abstract: With the continuous development of economy and the intensification of competition among enterprises, the training
of new employees has become an important work for enterprises to improve their competitiveness, which can help new employees
adapt to the working environment faster. This paper analyzes the current situation of new employee training in state-owned power

enterprises, studies the deficiencies and problems in the training, and discusses how to improve the new employee training system

from the perspective of company managers.
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