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Abstract: Training new professional farmers under the background of rural revitalization strategy has a great effect on the
construction of China’s current agricultural economy and the realization of agricultural modernization. However, there are still
some problems in the training of new professional farmers in our country, it is difficult to provide the corresponding quality talent
support for the current rural construction and development. Therefore, China is also paying great attention to the innovation of
the corresponding new professional peasant talent training model in rural areas, hoping to improve the professional quality of the
corresponding new professional farmers through continuous talent model innovation, scientific development of the corresponding
agricultural production, and promote the development of agricultural economy. In this paper, we will actively and in-depth study on
the innovative design of the new training mode of professional farmers in China, hoping to provide effective talent support for the

current development of rural areas in China.
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