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Abstract: With the rapid development of China’s economy, China’s enterprise management mode is also in constant progress. As an
important part of enterprise management, human resource management has been concerned by all walks of life. The level of human
resource management directly affects the economic benefits of enterprises, thus further affecting the development of enterprises. This
paper analyzes the problems encountered in human resource management, and gives scientific and reasonable optimization measures,

aiming to further promote the economic efficiency of enterprises.
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