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Analysis of the Influence of Enterprise Annuity System on Human Resource Flow
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Abstract: Now is the information society, the era of knowledge economy has come, the speed of the flow of talent is faster and
faster, human resources for the long-term development of enterprises is one of the most important resources, how to attract talent,

retain talent has become an important content in the current enterprise development strategy. This paper discusses and analyzes the

influence of enterprise annuity system on human resource flow.
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