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Analysis on the Subordinate Identification of Labor Relations of New Occupational Group

Based on the Perspective of Online Appointment Distributor
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Abstract: The new economy promotes new employment. Under the background of "Internet +", there are many new occupations.
The number of new professional employees has reached a certain scale, but the working hours and other aspects of the practitioners
have greater autonomy, and their subordination is gradually weakening. At the same time, the existing labor laws and regulations lack
of corresponding provisions for new occupations, leading to the vague identification of labor relations in some new occupations and
the gradual increase of labor disputes. This paper takes the new labor relations in the profession of "online appointment distributor”
as the research point, points out the common practices and disadvantages in the current judicial practice, and puts forward the
suggestions of unifying the identification standards of labor relations, so as to realize the maximization of the rights and interests of

"online appointment distributor" on the basis of not excessively causing the burden of enterprises.
KRR MLRER; R, FHXER; MBAE
Keywords: online appointment distributor; new occupation; labor relations; subordination identification

DOI: 10.36012/emr.v2i4.2253

HIEEA N T T, SRR TR AZINT

2 FHRE NS5 X Rk
2.1 FERM A BB WL BE 3k B B

B fE (P A RIRIE IRy SR ) il
R, EHSEFLRTEA—EMROMILALR, BAA

1518

2015 4F, “EEAMN +” HIER A E CBURF TIERS ),
CERRM + BIRT CEREN + T SRR AN e A S
REE2 N 5 i = W 8 7 | A L1 P TR S PN T A A S

KLk, WOFHANAET IR G T A4S TRURIER, R T

Pt R IRSREDNE, ZE AR FRE R TS
ARG, SEHETAAEFHENAR, [HELFER LR
Mg . EILATEE T, A BRI ARTTEhR A

FERP A7 B AR Tl FCBREOR AL, 2020 F 1 A,
E AN SRR 2 PR IEE A AT 16 DETHRL,  ZYRCE A 1E
A EZINATHIFTL T o

[EBBN] 8E (1994 ~), &, WIIREA, MBRAXAR. WS, Dirty work, AT EEEEIEIMNAEHR.

31



ZFEBMR - L2548 20204588

MIZRdis SR B R A E BN &, MR, 56
MEFITER, RIETREK, SRS SRR, £
ER I T e R E RS ORR S AR BN “E
BEM + AR5l A0 “ERE + MR HREE, LY. 5L iE
WFCRAERE AR, CERT AL TS TP S O 2
Fth. 2019 4} 2020 5% 15 IR 2 B F L iRkE ) 18
LEIREOR, 2019 4R, BT SEEF S IRAFIA R LR %
T EGEF] 398.7 5N, [AIEL 2018 FEHAK: T 23.3%, A
AR RN R IE R LG, (XM 20204F 1 H20 HE 3 H
30 H, EFEa#EM AW ARBTHEN L% Bt ek
£ 45.78 TN MZfcis SURIRALE Ry “shill &Kt
2.2 BRI AB¥S5 3K BRI

B s TR SEE IR R, BT #5575
KA, FERRRET AR TERRAE L. 4R, b
KM M NS B AN RN NRA R, A%
TR TER, B R R, SEOsES5Fe
VR HE G I A R ME DL PR ™
2.3 FER ABESSEh X RAGER

MIZgRE % 53 ML R B IR GEE BRI S ER IR S5, itk
KPETE oy AT« —2R ALY SR T IE
[ “HRAr7, XM E BIEASIRN S BIEEE, Woh
RATREGEE, Mttt LIRS, ikl %14 —
KEEMLIRE S BN EHEE”, XEMETEE
BUEARMEIRS I —77, BRI RS s
IR 5 TR BT R, nssR, Hrdk, Jit, R
LTI HH 2R B MR A s R PR
2.4 FER N B¥S5 30K RAVHHE
241 MBI, B EEIEE

SfEgiRlAE, DINZYEE R AR FOHFIRLME
Mg, RN . —RABMBEERT . WLEE 5
HERDTARIE, NASFEENAFEEREBFIL, N
App M EEIRIRTHERSR LIRSS, TR TSR T —%
S, IRNESIEEEM TR, REZ—R Ml
PRl ARSRE M. ZREFMEENT . W
Lk BB aEt, WA BSRKRET 257 e, WTH—
FEEMMIES S5 IR R. = AS MBS,
WYHEERZET R, FFESHERERER A5

plif i

32

RRUER TVER, M5 ah& Rk A 25 RS, "L
IR E BB E AR R I BV IR S, X2 T
FEANIDAX MTILAERH
242 FHHFXRE, MRA LG FE R T X E
WL LIS 5157 31175 3R T = BRI Mol T LiE
T FHUEM ARG TR, A5l T RS TIERER
Ph AR, R, KREHCPERINLYECE A 2 Rl
AT EhE R, “FRT NRGHET SR P EIkE
A,

3 #FER N BB X RINEREE
3.1 EAREEEEK

o (R A BRI R 2O RS B2 35 50 5 2k = B
WRORE X o TS ENUSY T, % AEERINERE, &
TR RNE RS, SBMAEGRE AR E S
AR
3.2 NEMEFREEM

MIBHESS IR AR FRELE, RINESEIEANE
HRE, MABLE RS T e RS TR E
“ZRET SPEEERET 5, MBI EEREL, &
FESCE A AR R, TRAEEE S — HORR R

R

4 FERM NBES5 X RINERIXT R R E
4.1 EEHIRW AKX RINERE
411 A IRLABE B £ A

Hh I 2 is R 508 R A E B Z IfbRdE, 78
AESEEAN A NS EF R AR, WARIT 555l
PGaRHIPRIE . ZYEE R sk A AR TS5k %, W
LYBCiE SR B BRMES TR, HAE 2 M EdE S 5 e ]
EIBMIESITEIR APRERIRTHE T, TR AN EASTHY
K, LREBEATTMEN . Halita) ML TTH I E.
4.1.2 FBRACLLLR N B 6 N AT

REAT 55 8hE R DA MLRRE RS & BT
MTI5R . ERESEREH, ERZE A InEsTSEHA
MIBHEREIRITA, HRIENENFEIARNZ RN, §
fn, “EREN + FTEE” BEEUNROMNZGZEFINL, RN + B

(TEE 55 7D

ym
—



EIBFf 3T - Management Research

SEGH SRS B . PR A B L AR ) B AR
A, R ERNGEC T A A ) AR R RN BN,
SIS T ARINRE E BT A EERRERER . EERS,
Brib 2 oN, ENFREECRANWRES, BT ARFEMHE
ZHIRE ST, s EARE AR, AR R,
NEBEIEFZE . K RRISCR .
4.4 hnsEXfERETAER T 7

HAl, ERE T TEREMEIEL S, F K
TR M E AR TIE, BEAER T THaSTs
PRl TVE—4£%, W EBENMS IR TR TR, 7ESRet
HIRBER L A, ESIN TR R SRR
THEEX R, BEREE TN G R I b & T S
TRIAETONT, ARIBAE S DR — 2RI A 2 [l RO VA03
FHSRTR . SCERAIGHITRS, P B R S I T
HIEE, AR EE RN B R TR, BIRE, EORF
ERIIHE TABREGE, AL SRR ER IR . Bl A
B EIAE, XEEEREA . BT T ANEL S, (B3
B TR D HM S O BRI —ENEEK, SEE R
BE R R R BRI UIOT , XA T AHST B, BT

THSAA AN R AN, IR ERBE SR BT, R
FAMCES R SR JefTH . Rtk e,
TS T TAERCE H AR, O ERBEB T T2 T 5
FERSHVEDR . fEBRST TAERIE— R e, ERBENHBRY 43 1.
SHHEAMORE S, EPAR. BEOIRERSTNS, &
BEB TR0 7 G &, PWOTREIUEREEE L
TAE, BB S T REE, Bt ARG S TR R

5 #iE
LR, BERBCL TR E G R, Rt
PR, BULTHBUBANREBGAEM . BUa 2y, Hnssc
WENRRS, AT SHLE R, DUEHIIRIER
ALPEF, AW elERe SR EyE TIERam, (2R
PR,
S CHk
(17 XU . Jasas b TSR ML f2 il B AR BIA TrEK
S [9]. IVAENLSS ,2019(13):18.
21 Z/E . EEERE T TR AEIR M 8 @ 1E (1] 5

SETES (FRIS ),2017(3):49.

(EE#E 27

RATFINE R EH BN A RIS —EH, TEANETBIK
AEZERE,

4.1.3 5 EAAEHRILARFF X &

AISCOHTE], #2084 B HIFNFEIR B A, o2y
Flix R HE TR el A " g
. “EECW +7ERIVE T IR R ERE R,
R T A 2R AR HEIR S5 . FRAGHNERIE 2 55 5 E T
=, EEETOAEMEEE AR,

4.2 BB EK

AL AR P LR ERT SO RINE VI d . FERZ9 D
BRI, B RAENRAER — a2l (B7EHM
SFEFIRN “FT25 17 55EE

o

5 45iE

ARSI 2 BL I USRI 550 A RS, W H
RARRFIEAET TAEE, SR TSR X T 2y
Lk X —EHPU AR SR RINE, AP H A5G,
Ny B BRI 8 5 AN e e A kA %, Mz FEISO T4 FRagin
PUSH, BAEEE

=

B2 3Rk
(1 FELt. “HRER +" W5 T TRANS A Y

WA 2 (7). HRESSED ,2017(8):7-8.

[2] VEEE AP NS DL AR [D]. 5 :
TR 2018,

[3] 2 . LA NN TR IR [D]. K4 « FhhR

2£,2020.

55



