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[ Abstract ]With the development of society, public institutions are also constantly developing .
Institutions are the units that provide public services for the people, and to a large extent promote the
harmonious construction of society. Therefore, in the development process of China, the
management of post setting in institutions is very important, which further promotes the
development of society. Nowadays, there are many problems in the actual management process of
post setting in most institutions. For example, the incentive mechanism isrelatively deficient, so that
the enthusiasm of'staffis not high, which is not conducive to the overall development of institutions.
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