2237 & 3R FF P Economic Management Research
August2019

ETEEREWBMANEEREETFEFAERBIBA TR

Analysis on the Problems and Countermeasures of Personnel Archives Management in

7R =E B A B

Tt RS

R - 7R Bl 252400

Shenxian Human Resources and Social Security
Bureau, Liaocheng City, Shandong Province,

Liaocheng, Shandong, 252400, China

1 ke

By

T

NBHEEHERER N RIS HIN AR SR AR A (R
fe o, TR ZRIC T T TR A a2
SR AR T A T H SRS RS E A W E

I B IRA

Grass-roots Institutions
=8

Limin Qin

[ BENAFRHELRETHFRIALLEMTT HAFRREHHERELTR.

Ao TR, SR R A DA A B Ak T A A9, M A R R
SATFH R RN, A0 500 R W B A Ao, SRS R AR AL B AT X 80

T A Fo TARZ R, B M A il B Ao A BA T A B E 5,

[ Abstract ] Personnel files are important information resources for recording the participation of
cadres and workers in various learning, education and social activities. It is also the basic work of
grass-roots organizations to fully understand, properly adjust and make full use oftalents. However,
with the deepening of the reform of personnel system in grass-roots organizations in recent years and
the continuous change and adjustment of unit leaders, document management is becoming more and
more difficult to adapt to the new forms of changes and work requirements, so it is necessary to
improve and strengthen the management of personnel files.
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