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[ Abstract]With the rapid development of China's economy and the continuous reform and
innovation of China's market economic system, Chinese enterprises have more and more demand for
talents, and the demand for talents is also higher and higher. Therefore, in the actual work, the social
security system can more fully attract talents, improve the competitiveness of enterprises in the
market, and add new vitality to the overall development of enterprises. This paper mainly focuses on
the value and importance of social insurance in human resources management, and makes a good
research on enterprises, and draws a conclusion.
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