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[ Abstract ] Promoting the healthy development of financial work is a long-term process. In this
process, the support from all aspects of life is needed, and the human factor is the most critical.
Therefore, it is necessary to establish a fair competition mechanism, a fair incentive mechanism,
constantly improve the scientific employment mechanism, create good environment for talent, and
strive to build a financial team with new ideas, strong innovative consciousness, outstanding working
ability and comprehensive financial management quality. Standardizing and perfecting the
evaluation method of financial talents and establishing the evaluation mechanism of financial talents
are theinevitable choice and basic work to achieve this goal.
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